February 10, 2026

A Special Called meeting of the Danville City Council was held on February 10, 2026, at 7:00 p.m.
in the Council Chambers located on the Fourth Floor of the Municipal Building. The following
Council Members were present: Vice Mayor James B. Buckner, L.G. “Larry” Campbell Jr., Mayor
Alonzo L. Jones, Bryant Hood, Barry P. Mayo, Gary P. Miller, Sherman M. Saunders, and J. Lee
Vogler, Jr. (8).

Staff Members present were: City Manager Ken Larking, Deputy City Manager Earl B. Reynolds,
Jr., City Attorney W. Clarke Whitfield, Jr., and City Clerk Susan M. DeMasi.

Mayor Jones presided.
NEW BUSINESS

City Attorney Clarke Whitfield noted the purpose of this meeting was to interview finalists to
choose a person to fill a portion of the unexpired term of Delegate Madison Whittle. The following
will be the format used tonight. Finalists will draw numbers from a cup to determine the order of
who will have the first opening statement and first question. Opening statements are limited to
two minutes or less; the Clerk will keep the time which will be displayed for the Mayor and the
finalists. The finalists will go in order of the number they selected from the cup. There were five
questions, each finalist will have up to five minutes to answer each question. The first question
and the first opening statement will be done according to the number selected from the cup. The
finalist who goes first for each subsequent question will be the person who went second for the
second subsequent question. This rotation will happen until all questions have been asked and
answered. Each finalist will have up to two minutes to provide a closing statement. Those in
attendance shall refrain from applause or any other outburst during the interview process.

Finalist drew numbers: Danny Marshall — 1, Shelby Irving — 2 and Shakeva Frazier — 3.

Opening Statements

Danny Marshall: Good evening, | want to thank you for the opportunity to be here tonight. | want
to tell you a little bit about my background history. | sat in that seat right there for a year and a
half. | won a seat for a four-year term on Council, | was the lead vote getter and that was almost
last century but not quite, but in 2002. | went to the House of Delegates and let me tell you a little
bit about my term there. My wife said how long are you going to do this, I'm going to do it ten
years, and she said how much longer, | said another ten years and then it became twenty-four
years. | really enjoyed my time there, | tried to get bills and resolutions forward that helped this
community grow, such as Caesars, such as the 1% sales tax that helps this community grow. |
have served on committees that | tried to get on in the General Assembly that had to do with job
creation; for example, | was appointed to the Tobacco Commission in 2006, | was put on a
committee at that time that dealt with industrial sites; since 2006 all the way until now, where |
chaired that committee. For example, 2006 was the first time the Tobacco Commission put money
into at Berry Hill. When | was member here, Jerry Gwaltney was the City Manager. He made a
statement then that really shook me up a little that 10% of the housing in Danville was vacant and
you can still see a little bit of that now. Danville has been a comeback kid. Thank you for the
opportunity.

Shelby Irving: Thank you, Mr. Mayor and Council, for the opportunity to try to continue to serve
the place that | love. | care deeply about this community and have given over forty-one years of
service to the City of Danville through my work, volunteering on boards that | serve on; you name
it and | have been there. | know how the City operates and how it works and | know how City
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Council operates with the City Manager and Council, his responsibilities day to day and Council
sets policies. | have read over the budget, over and over again and what he is trying to do, and
a lot people don’'t understand our City’s budget and | want to make sure the people understand it.
| ask them to go to the City website and read the proposed budget that was coming up and that
would answer a lot of questions. | have learned a lot through that and attend these meetings to
be a better servant of Danville; | want Danville to rank Number 1. We are making strides, we are
coming back, | have seen the challenges; | have seen it from where we had layoffs, we had
factories and businesses close down and we are coming back and, on the rise, again. | want to
be a part of that and | know | can be a part of that and do that. | have a rapport with the community;
| have been there 39 -40 years, | have been in more houses than anybody in this building and |
know the needs of the people, | know what they want. | am an open person, and | want everybody
to be able to talk to me, | don’t care when it is, I'm used to getting 3:00 o’clock in the morning
phone calls. Call me if you need me, | want to be there, | want to be a part of this great team up
here. | have poured forty years into the City of Danville, I'm Danville all the way, Go Danville.

Ms. Frazier: Good evening, my name is Shakeva Quarleat Frazier, | am a lifelong citizen of
Danville, Virginia. | was born here, raised here, went to almost every school here, stayed in
various neighborhoods and raised my children here as well. | have attended the educational
institutions here graduating from Danville Community College with my Associate’s Degree and
from Averett University with my Bachelor’s Degree in Liberal Arts. | have been really transparent
and been on both sides and so | think that speaks as a testament even more of who | am.
Because of that | am able to stand for recidivism, things of restoration and that has encouraged
me to serve this community in different ways. | serve on the Boys and Girls Club as a Board
Member, Danville Pittsylvania Community Services which you all appointed me as a board
member, Little Life now Transitions, just coming off that board where | served for eight years, the
Early Center for Childhood Success, this is my third year. | have helped to spearhead the annual
Thanksgiving Feast that we had at Bibleway Cathedral for the past eight years with community
member support. | am the President of Danville Riverview Rotary, the largest rotary in this area.
| am a board member of the Wednesday Club, this is my third year. | have served with AmeriCorps
meaning that | believe in going out in various fields trying help such as Peace Corp, | didn’t want
to go out far, so | chose AmeriCorps, not only |, but my children, they have served AmeriCorps.
They also graduated from Danville Community College. | have worked for DRHA, | served them
for eight years as a youth coordinator helping the young people in that area, not just in the one |
worked at, but in all the housing to have exposure to opportunities that may have been overlooked.
You all need me and | need you all. | love Danville.

Question 1. Vice Mayor Buckner questioned: Do you believe that partisan politics have a role in
the work of the Danville City Council, why or why not:

Mr. Marshall: Absolutely not. When | first ran for City Council, | ran as an independent, | didn’t
have an “R” or “D” behind my name. We don’t have to go very far, you can go thirty miles to the
west, about sixty miles to the north, Martinsville City Council was a mess. If you go to Lynchburg,
their City Council is a mess. It was because it was all partisan politics; their purpose was not to
get something done, it seems to be to argue. That was not what we are about. | think that we
are here to represent the citizens of Danville and | think you do that by putting those aside and
worry about what is best for the community.

Ms. Irving: No, we are about each other, when you start getting into politics, it was strictly one
side or the other. We don’t need to have that in our City Council, in our local government. We
need to be able to work together, come to a common goal and do what was best for the citizens
of Danville and for Danville itself. Politics, they can become very, very brittle in conversation and
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| prefer not to bring politics up during certain times because it can just get out of hand and | believe
during a council session, that we should leave those outside the chambers and focus on what is
best for our people, the City and the growth of the City of Danville.

Ms. Frazier: | am going on to tap on Mr. Bryant Hood who | know is currently running for City
Council but | got to put it out, it is people not politics and that is the way | believe this community
has flourished. When I'm out helping in the community, and | have helped with various council
members, it was not democratic or republican when we are trying to feed the community, its
people. When we are doing a warming center, it's people. For me, I've got your back but still, |
got to say it again, its people, not politics.

Question 2. Council Member Hood questioned — Are you familiar with the Investing in Danville
Plan and what is your understanding of the purpose of this plan and how do you plan to support
it?

Ms. Irving: Yes, Investing in Danville, we started several years ago, | think the City brought in a
team of people and met at Parks and Rec, they had surveys going out, everything to see what
the citizens of Danville wanted, wanted to look forward to. At this time, everybody knows that the
casino is here and a lot of people think that’s our life saving, the casino is here. They’re bringing
in lots of money to use, we all know that, but the purpose of Investing in Danville is not only the
casino, it’s to bring others in, to build up economic development. They come in, they bring jobs,
more people, more people more jobs going to bring more children to our schools. Our schools
are growing leaps and bounds. It's going to bring more people here to spend money here with
investing in. We have our pavilion down there all summer, there were major concerts, they were
bringing money in. So, Investing in Danville is something that’s good and we should continue to
do that. We are a City that stands alone, we stand alone. We are not like the Raleigh Durham
triangle, where one has something going and the others come and leave. Greensboro, Winston-
Salem, we are here by ourself, we are isolated here. So, we got to do the things we need to do
here to get Danville moving and keep investing in that, and that is going to cascade down to the
younger generation, our future.

Ms. Frazier: So | will be quite honest the Investing in Danville Plan, I'm stuck between the
PLANDanville sessions and the 2030 Comprehensive Plan, so | don’t know if I'm on point or in
between, but | do know that when | have watched the council meetings and what | have read, it
seems that we as a community were looking at economic development. We are talking about
land use, bringing jobs in. | was able to read over your 2030 Comprehensive Plan. By engaging
with the PLANDanwville, the Council and community was coming out. So, it seems as though we
have a plan for transportation, a plan for infrastructure, a plan for safe streets, safety in our
community, housing, those sorts of things. That’s about my understanding of whether I'm seeing
Invest in Danville, if ’'m on the correct thing.

Mr. Marshall: The Investing Plan, when | brought the idea, we were at an economic development
function and | saw Ken and the Mayor and said | have a new proposal that | want to put on the
table that was a little bit controversial and that was a casino in the City of Danville. They both
looked at me like | was crazy. What happened is when that passed, it had to pass with a
referendum, that was part of the provisions that | put in the bill, so that Danville had to pass with
a referendum, the thing was how are you going to sell it to the citizens. That is what | think the
City Council came up with, really three different bullets: K-12 Education, Public Safety and
Economic Development. Why those three, and | think those three hit it right on the head. K-12
Education, if we have a great workforce an educated workforce, it was going to be so much easier
to attract new businesses here for the jobs in the future. That was one of things that | thought
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was a home run. Public Safety, we want to make sure that Danville was not a Chicago or
Memphis, TN or somewhere like that. We want to be safe here for our citizens. And the third
thing is economic development; why economic development, and | keep pushing that, is first of
all its higher wages. One of the things that | always looked at was the amount of wages, it’s called
prevailing wage; the prevailing wage in Danville was quite a bit lower than what it was in the state,
and the unemployment rate was quite a bit higher than that. So, one of the things that we wanted
to do was to try to bring good paying jobs here that were above the prevailing wage so that our
citizens can have a good quality of life. To me that’'s what it's all about, is having a good quality
of life for our citizens.

Question 3. Dr. Miller asked, Hypothetically, a zoning case comes before the City Council. Staff
has strongly recommended the project because it fills a critical housing need in our city but the
surrounding neighbors are up in arms, strongly opposed to the project and fill the city council
chambers to voice their opposition. What do you then do?

Ms. Frazier: So as you said this was not a rare case. We had a transitional housing conversation
over at Bibleway Cathedral. We met the zoning commission and kind of led in which direction to
go but we knew that there was some people who made them believe that affordable housing in
the neighborhood was the way to go. So, | know how it is to catch the opposition because it was
always pros and cons to an idea. What | lean back to when | think about your question, if it's
okay, when | remember when it was packed in here and people were complaining about some
pets or whatnot, | watched you all handle that situation. You gave people an opportunity to speak
but also after the guidelines were put in place about public speaking to make sure you sign up
ahead of time, state your need what you were going to talk about which | believe prepares us as
council to be able to present that problem. If there was a lot of opposition, that’'s why we have
Smith over here who | have worked with the Use of Force Police Department to help us quiet it
down but to give citizens if they have preceded to do the proper protocol to have in place, which
was to fill that form out before coming to City Council to let us know what their thoughts are | think
that would curb a lot. And if someone comes up and gets a little heated, we have our Mayor in
place, we have a time clock. If it gets too aggressive, we have Smith and then we can always go
back into a community to where they come from to kind of talk about it on a more level playing
field.

Mr. Marshall: Sitting on Council a while back when | was here, that was one of the toughest
things you have to vote on because you are going to make one of your friends happy and one of
your friends mad. So, the problem is, it is almost a Catch -22. If we are out trying to attract new
businesses that was going to attract new jobs, | heard today that Microporous is talking about an
expansion and they haven’t even started pouring their first shot of concrete yet. Those people
have to live somewhere; some live in Pittsylvania County, some live in North Carolina but we want
some of them here. So, you are going to have to have some type of consensus with the
neighborhoods so that those people will understand that we have to have quality housing so the
new employees can move in.

Ms. Irving: So you said hypothetically, that’s for real, that’s for real and we do need housing here
in the City and someone is going to be happy someone is not going to be happy but | believe that
one should be respectful and be able to collaborate, it was very essential in this issue. Not
everyone was going to agree, and that’s ok, they were not going to agree, but | focus on listening
and trying to find a common ground to keep the conversation to what was at hand, keep it
centered; that’s what | believe in and for what is the best for Danville. Again, over and over, what
is the best for Danville and our people. Progress happens when people work together and
hopefully in this situation on both cases that they can come together and come up with some kind
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of solution to be able to get the project. The project is needed more than not needed, so somehow
or another we have to talk with the other side that is really opposing that and hopefully get an
understanding that we need housing. If we are going to bring in all these businesses they got to
have somewhere to live. We have to provide the housing. They may have some reasons, we
must listen and understand what those reasons are and try to be respectful and nice to them but
get an understanding. We need housing.

Question 4. Council Member Saunders questioned: Define confidentiality and provide an
example of when you need to keep something confidential and share your understanding of the
consequences of not maintaining confidentiality.

Mr. Marshall: As you know | am a member of the Tobacco Commission and the Committee that |
chair is called the Incentives and Loans. We, as | said earlier, we have put money into Economic
Development projects and the whole footprint that starts at 58 all the way up South Hill, it goes all
the way to Scott County. The things you have to look at is the confidentiality. A little story, over
in Greensboro, they had a project come into that locality. One of the Boards of Commissioners,
| think that's what they call them there, wanted to get to the press quick so he went to the press
and let the press know about this project that was coming that was going to be millions of dollars
as far as economic development, but also as far as the number of jobs. The company went
somewhere else because they said if we can’t trust you that you have already signed a
confidentiality statement but you wanted to get your name in the press so bad, that you screwed
the whole thing up. It was high stake poker at times. | have to sign a confidentiality agreement
on the Tobacco Commission. There was a project coming to Pittsylvania County that has been
working on, it was something that you cannot let the horse out of the barn until the Governor was
always the first one to announce something. It was critical as far as confidentiality.

Ms. Irving: Confidentiality is a process that when you are privy to some type of information, that
you do not release that information to anyone, that you were told not to and you should not do it.
An example was for nineteen or twenty years, when | was fire marshal, we would have a new
business come in, or someone would come in to talk to you about a business, you can’t run over
and say what’s going on over there, well you know they were going to do such and such. Well,
these people were trying to build a business and bring it in and they don’t want the next one to
come in right up on them and do the same thing. We can’t release that information until all the
papers are signed and done and everyone was on the go with it. The same thing in investigations;
| go out and investigate a fire and | find that someone was an arsonist, | cannot go out and talk
about that because it has to go to court. Everything that you say will be used against you. There
are times that you must, it is a must, to keep confidentiality when it was dealing with certain
subjects and especially in government.

Ms. Frazier: Confidentiality to me is a trust between whoever it is and whatever it is, between a
party or person that we know that whatever is spoke on at that time it stays right there. An example
of confidentiality for me is, | serve on various boards in the city, non-profits and | work with various
youth on all levels in the city. | sit on the Use of Force Review Committee where we have to watch
videos, police officers and somethings is not because its bad but just because it is confidential. |
see someone’s loved one going through might not come out in the public knowing that | have
been trusted with the role that | have. It is not because we are being secretive, trying to hide
something, it was just having wisdom to know discretion on when things should be spoken on and
when it shouldn’t. Some things have to remain confidential until they were solved and if they were
not solved, they were working on it with whomever that party is. Confidentiality, especially for a
council, | believe is really major, what’s discussed in a closed session, should stay in a closed
session. If it was not for the public ear and that’'s only public good because the public has to
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believe in the council they have elected. Anything that we have not discussed with them is only
for the better good of our community.

Question 5. Mr. Vogler stated: Provide your understanding of how the City of Danville
Government is structured, by which | mean the City Manager, City Attorney and City Clerk are
City Council’'s only employees. How would you develop and maintain effective working
relationships with these positions.

Ms. Irving: the City government, as | mentioned earlier, the City Council is an elected body; City
Council will hire the City Manager and his role is pretty much day-to-day operations. City Council
looks over all the policies and procedures set forth for the City of Danville. They kind of supervise
the City Manager, City Attorney, City Clerk and they are their only employees. Maintaining an
effective work relationship with these positions, again, | think | am a very open person and am
one that will listen and try to get a true understanding. | want to know them, | want them to know
me, | want to know how they think, to develop a good relationship because if you are going to
work with somebody side by side, day to day, you have to trust in those people and should be on
the same length. There should be no divisions; we are not going to agree on everything, but
everybody should be heard and respected, that's what makes a great team with everyone.

Mr. Vogler noted the second part to that question, What do you understand is the Council
Member’s role to be managing personnel in the City of Danville.

Ms. Irving: the personnel in the City of Danville, each division has a director and that director is
pretty much responsible for all those that work under him or her. City Council, | know members
will talk to City Council, but we have a chain of command we must go through. Everybody should
go through their supervisor up the chain to the department head and then it starts moving up to
the City Manager before you go to City Council. The City Manager wouldn’t be very happy if
Council was to come to him with a problem he knows nothing about, the department head knows
nothing about. Again, we are talking about respect. There is a chain that one must go through
when dealing with City Council. City Council cannot meet with someone if they got a certain
amount of people, | think its three or more, that's considered a meeting, that has to be
documented, Ms. DeMasi has to be in on that. They have to send her some information to let her
know it is going to occur; it is very structured with employees and City Council and City Manager.

Ms. Frazier: | do know that the City Council, the City Manager is hired, he deals with the budget
and presents a budget to the City Council. | know Clarke Whitfield helps them deal with the
legalities of the Council, handling those questions and making sure we stay in proper range of
what they are doing. Ms. DeMasi, | understand her to be the City Clerk to handle official business
as she is doing now and as Shelby stated, to be present if there is more than a few citizens for
speaking with a Council Member. How would | develop and maintain effective working
relationships with these positions, the same way | believe | do now, to be honest, by going to
them. We have a really hands on community; | reached out to Clarke for advice as far as legal
advice. | have spoken with Susan if | need to know something about a board | want to sit on, |
have spoken to Council, to City Manager, | have spoken with Earl, so | will continue that same
mechanism, when you put me on, of developing relationships, learning what their job truly
encompasses. How | can help, how we can help better to serve. | think that's what | will say for
that.

Ms. Frazier - Part 2: | worked for the City of Danville a couple of years ago as a community liaison
for Project Imagine and | understood our role that even though | work here, that my director at
that time in that office was Robert David. What we would do, we would come and have a meeting
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here and report, the directors, to Council or the City Manager or the Deputy City Manager. The
Council Member knows and the personnel would be to let the directors of different, what is Public
Works, Utilities, Parks and Rec whatever they may be, let the director do the job and let the
director report. So Council is really to support the director and the director supports their team.

Mr. Marshall: First of all, the City Manager is the boss, you and | are not the bosses, you are his
boss, so he works at the discretion of you but everybody else, all the other employees work for
the City Manager. | think you got to keep that in mind; so when you are out as a City Council
member I'm sure that city employees, as they did when | was here, come up to you and say we
ought to do this and this, | think that’s important. | think you ought to listen to those and then carry
that idea back to the City Manager and see if that was something that has already been looked
at before. Sometimes a good idea is you just can’t do it; the code won'’t allow you to do it, the
State code or City code won't allow you to do that. But | think what you ought to do is for the City
Council Members is to be kind of the eyes and ears for the City Manager; us nine could be
something that would help him do his job more effectively. | think we have a great City Manager
and | think that we can all work together so that we can help him help the City move forward.

Mr. Marshall - Part 2: We don’t have a job to be the manager of personnel, | think that is a slippery
slope, we don't fire anybody, we can’t hire anybody and | think what we need to do, again, if see
something we think didn’t pass the smell test so to speak, one of the employees might be doing
something we think might be a little shady, it is not up to us to call that person down, it is up to us
to talk to the City Manager and let him know about the circumstances. | think what we need to do
is be the eyes and ears for the City Manager.

Closing Statements

Ms. Frazier: First of all, | studied really hard and had all those notes that | did not really have to
look at so | don’t know if ’'m happy or sad. | thank you all for the opportunity tonight. It has been
a great joy, a great experience just to have this moment, who came and supported. | ask that you
all consider me for this; | did run in 2024 and | was the next vote getter. | ran against Madison
Whittle, and | am hoping | can fill his seat. | will continue to serve, | do have a lot of commitments
as you heard. This Council will not be a burden, it will just tie right into all the community work
that I'm already doing. | appreciate your time, I'm looking forward to serving in the City of
diversion, inclusion and equity and show you all and continue to be an All American City. God
Bless You All and thank you very much for the opportunity.

Ms. Irving: Danville is moving forward and | want to help guide that progress, being responsible,
being inclusive, I'm committed to service and transparency, putting residents first is what | believe
in and what | would like to. | believe that we have a strong community and it is getting stronger
and stronger every day. Every voice matters: together we can continue building a safer, stronger
community. Our education is moving up, our economic development is moving up, our public
safety, as you know | worked in the fire department for years, our police department, to commit a
crime in Danville, they will get you probably within 72 hours, just a warning; they are good at what
they do. We are good at what we do and I’'m very proud to be a part of this. | want to continue; |
want to grow with the City continue to grow to make it better to be part of this team. The structure
of government we have here is kind of a spin off of what happened in 1950 in Staunton, Virginia,
it was the kind of government they led is what we are doing here with the manager and City
Council. It seems to work, it's working, it's not broke, don’t work on it, leave it alone, its doing
good. | think we are doing an excellent job. Like | said | poured in 41 years here in the City and
whether | get this position or not, I’'m not going to stop. I'm here for everybody, I’'m proud of being
part of a beautiful American City and | want people to know this. When they come into the City
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they are going to see a sign that we are inclusive, we want everybody, we are going to treat
everyone fairly, we are going to give everyone respect and give them an opportunity. That is who
Danwville is, that's who we are and | want to continue that legacy.

Mr. Marshall: In closing, thank you again for the opportunity to be in front of you tonight. Let me
go back into some lessons learned from my father. One of the things he told me, he said, when
you leave this world, one of three things is going to happen. The world will be the same, the world
is going to be worse off, or the world is going to be a better place. | have tried my whole life trying,
even at Marshall Concrete with our employees, to give them the best benefits they could have, to
give them the best pay they could have, everything, but the same within the General Assembly
and everything | serve on, is trying to make our part of the world a better place to live, that is the
first thing. The second thing is that when | was first elected in 2002, Mark Warner was Governor,
and he invited me and a couple others to go over, part of my district was in Henry County at the
time. So, we went over to a company over in Henry County; it is burned in my hard drive today
what happened there. We was going over there to tell those 800 people they didn’t have a job.
A Chinese company had come in and bought that company and fired everybody and he fired them
when we were standing in front of him. It was one of those things that | can still see the
expressions on those people’s faces, the fear of what am | going to do to put food on the table, to
put a roof overhead and whatnot. Through no fault of their own, that particular company was
making money but the owners of the company decided they could sell the intellectual property so
to speak to China, so 800 were out of a job. Again, that is one of the reasons | have always
worked trying to get jobs. My number one priority is trying to get good paying jobs so that we
don’t have that situation and so we can move forward.

Mayor Jones thanked everyone and applauded the finalists. What was going to happen next, the
Vice Mayor will read a statement to take Council into closed meeting. Council will go across the
hall and recess and will come back in open session. Council may or may not have an action. To
those who remain here, they will know one way or another when they come back to Chambers.

At 7:46 p.m., Vice Mayor Buckner moved that this meeting of the City Council of the City of
Danville, Virginia be recessed and that Council immediately reconvene in a Closed Meeting for
the following purposes: discussion, consideration or interview of prospective candidates for
employment, assignment, appointment, promotion, performance, salary, discipling of specific
public employees or appointees as permitted by Subsection (A)(1) of Section 2.2-3711 of the
Code of Virginia, 1950, as amended, and more specifically to discuss and consider the
appointment of an interim member of City Council to serve until the vacancy is filled by a special
election to be held November 3, 2026.

The Motion was seconded by Council Member Campbell and carried by the following vote:

VOTE: 8-0

AYE: Buckner, Campbell, Hood, Jones, Mayo, Miller,
Saunders, and Vogler (8)

NAY: None (0)

Upon unanimous vote at 8:02 p.m., Council reconvened in open session and Vice Mayor Buckner
moved for adoption of the following Resolution:
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CERTIFICATE OF CLOSED MEETING

WHEREAS, the Council convened in Closed Meeting on this date pursuant to an affirmative
recorded vote and in accordance with the provisions of the Freedom of Information Act; and

WHEREAS, Section 2.1-344.1 of the Code of Virginia, 1950, as amended, requires a Certification
by the Council that such Closed Meeting was conducted in conformity with Virginia Law;

NOW, THEREFORE, BE IT RESOLVED that the Council hereby certifies that, to the best of each
Member’s knowledge, (i) only public business matters lawfully exempted from open meeting
requirements of Virginia Law under Section 2.2-3711 were heard, discussed or considered, and
(i) only such public business matters as were identified in the Motion by which the Closed Meeting
was convened were heard, discussed or considered by the Committee.

The Motion was seconded by Council Member Mayo and carried by the following vote:

VOTE: 8-0

AYE: Buckner, Campbell, Hood, Jones, Mayo, Miller,
Saunders, and Vogler (8)

NAY: None (0)

Council Member Campbell moved for adoption of a Resolution appointing Danny Marshall as an
Interim Member of Danville City Council.

The Motion was seconded by Mr. Vogler and carried by the following vote:

VOTE: 8-0

AYE: Buckner, Campbell, Hood, Jones, Mayo, Miller,
Saunders, and Vogler (8)

NAY: None (0)

MEETING ADJOURNED AT 8:04 P.M.

APPROVED:

s/Alonzo L. Jones
MAYOR

ATTEST:

s/Susan M. DeMasi, CMC
CITY CLERK




